PONNAIYAH RAMAJAYAM INSTITUTION OF SCIENCE &TECHNOLOGY (PRIST)

DEEMED TO BE UNIVERSITY

Code of conduct for Administrators, Faculty and Students

The conduct of Students, Teachers,and staff including every member of Governing Body, and
Administratorsand support staff of Ponnaiyah Ramajayam Institution of Science &
Technology (PRIST) Deemed to be University is experted to be characterized by integrity.
Each individual’s personal and professional conduct reflects on one’s institution, profession,
and the higher education enterprise at large.

“Code of Conduct™ has been prepared to make all the staff and students to know the rules and
regulations and code of conduct that exist in the University. It is expected that all the
teaching, and non-teaching staff should strictly adhere to the rules and regulations and code
of conduct mentioned in this document. The management reserves the right to change/modify

the policies and code of conduct as and when deemed to be changed.

Code of conduct for students:

Preamble

All students must abide by the rules and regulations of the University. The University
authority may take disciplinary action if any student violates the University rules and
regulations. Students are advised to adhere to the rules and regulations of the University and
discharge their responsibilities as a student with diligence, fidelity and honour. The rules and
regulations are categorized into three categories as mentioned below. Students are required to

follow these rules.
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General Rules and Regulations for Students
Students shall behave with dignity and courtesy inside and outside the University.

1. Students shall be found in decent active while in campus and representing the

mstitution.elsewhere.

Students should wear identity cards inside the campus and also when attending any

[B®]

meetings outside the campus representing the institution.

3. Usage of mobile phones during the teaching hours in Academic Departments is
strictly prohibited.

4. Students shall not entertain visitors without prior permission in the campus.
Studentsare expected to read notices/circulars displayed on the University notice
board. Failure to need any notice/circular displayed shall not be accepted as a reason
for failing to comply with the institutions.

Harmful habits such as Spitting, smoking and throwing bits of paper inside the

5.
campusmust be avoided. Students should refrain from possessing. consuming or
distributing alcohol. harmful drugs. narcotics, gutkhas. tobacco or items related to
tobacco (in any form), and chewing gums. Any violation of these orders will lead to
disciplinary action.

6. Possessing firecrackers of any kind in the hostel and University campus is strictly
prohibited.

7. Use of smear colored powder and splash color water in the guise of festivals and

functions on or during any other occasion in the hostel or University campus is strictly

prohibited.
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8.

9. Students are forbidden from entering the Univ

10.

14.

15;

. Students should respect the University property. Collect Dama

Scribbling on the desks or the black board or on the walls of the University and

hostelis strictly prohibited.

ersity office during unspecified hours.

Students should be attentive to not to harm the reputation of the University or

individual (fellow students and University staff) through social and electronic media.

ge caused to the

University property is punishable. Students should not destroy/ damage/ deface,

remove the institute property, disturb or injure a person under the pretext of
celebrating/inducting/pledging or for any other reason like rivalry etc. The cost of any

damage so caused will be recovered from the students collectively if the responsibility

for it cannot be fixed on any individual or group of individuals.

It is unlawful for any person to mutilate any tree, shrub, or herbaceous plant or

remove any identification sign or tag attached to it.

_Students are not allowed to convene any kind of meeting in the campus or any sort of

fund without the permission of the Dean to circulate/display any kind of notice by any
means without the written permission of the Dean. No information or report should be
sent to press or board-casting agencies and placement companies without the
permission and approval of the Dean.

Students shall not indulge in any kind of misdemeanor bringing opprobrium to the
University.

All vehicles should be parked in the allotted place. Vehicles found parked in

unauthorized places shall be impounded.
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16. While attending University functions, the students will conduct themselves in such a
way as 10 bring recognition/ honour to themselves and to the | Iniversity.

17. Girls” students are not allowed to leave (he Hostel premises after 8.00 pm. [ can
however be allowed for any valid reasons. on seeking prior permission of Hostel

Warden.

o



Discipline and Conduct Rules for Students:
(a) Level of Misconduct and Indiscipline
Level 1:All acts of violence and all forms of mob activities such as gheraos, sit-ins or
anyvariation of the same which disrupt the normal academic and administrative functioning
of the University and/or any act which incites violence.

1. Gheraos, laying siege or staging demonstrations around the residence of any Officer

of the University or any other form of coercion, intimidation or disturbance of right to

privacy of the residents of the campus.

2

Sexual harassment of any kind which shall also include:

i.  Sexual proposition/advancements, sexually graphic comments of a body,
unwelcome touching, patting, pinching or leering or persistent offensive or
sexual jokes and/or vulgar comments.

ii. Eve-teasing or disrespectful behavior or any misbehavior with a girl student,
woman staff member/visitor and /or ragging in any form.

Level 2:

1. Committing forgery, tampering with the Identity Card or University records,
impersonation, misusing University property (movable or immovable), documents
and records, tearing of pages, defacing, burning or in any way destroying the books,
Journals, magazines and any material of the library or unauthorized photocopying or
possession of library books, journals, magazines or any other material.

2. Furnishing false certificates or false information in any manner to the University.

3. Arousing communal, caste or regional feeling or creating disharmony among students.
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4. Using insulting, inciting, threatening language when talking with fellow students
inside or outside the campus. Students talking or behaving in any manner inside or

outside the University in a way that would bring disrepute to the University.
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5. Use of abusive, defamatory or derogatory language against any staff member of the
University.

6. Causing or colluding unauthorized entry of any person into the Campus or in the
hostel and/or accommodating unauthorized guests or other persons in hostels.

7. Indulging in acts of gambling, possessing or consuming or distributing alcohol, harmful
drugs, illegal narcotics, gutkhas and smoking cigarettes in the Institute premises.

8. Damaging or defacing any property of the University.

9. Misusing University resources and facilities such as library, software, computers and
internet or causing any type of damage to intranet and computer security system of
the University.

10. Harming reputation of the University or individual (fellow students and University
staff) through social and electronic media.

11. Not disclosing one’s identity when asked to do so by a faculty member or employee

of the University who is authorized to ask for such identity.

. Improper behavior while on tour or excursion.

13. Violation of security and safety rules notified by the University.

14. Any other offence under the law of land.

15. Any intimidation or insulting behavior towards a student, staff or faculty or any other
person.

16. Any other act which may be considered by the institution’s authorities to be an act of

violation of discipline and conduct.

Punishment for Violation of University Rules and Regulations:

THANJAVUR - 613 403, TAMIL
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The competent authority may impose any of the following punishments on any

student found

iscipli i iolati "General @ cademic
guilty of any of the acts of indiscipline or misconduct and violation of General and A

Rules and Regulation of the institute.

For Level 1 of Misconduct and Indiscipline

1.

]

e

4.

Expulsion from the institute and’ or hostel,

Rustication up to four semester period and/or declaring the entire University
Campus out of bounds.

Fine up to Rs. 20,000/-. (In case of Ragging as per Supreme Court ruling)

Lodging of FIR with the Police.

For Level 2 of Misconduct and Indiscipline and Violation of General and Academic Rules

and Regulations

1.

Admonition/ Reprimand and submission of bond or affidavit on Rs. 100/ stamp
paper duly notarized.

Deduction of marks from Teacher Assessment Marks (Internal Marks).

Fine up to Rs. 10,000/~ as recommended by the Discipline Committee after enquiry.
Recovery of any kind, such as scholarship/fellowship. any dues. cost of damages etc.
Withdrawal of any or all facilities available to a student as per | Iniversity Rules (such
as Scholarship/Fellowship. hostel ete )

Suspension from the University for a Specific Period,

General Guidelines for Implementation of Punishments
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{. No punishment shall ordinarily be imposed on @ student unless he/she is found guilty

of the offence for which he/she has been charged by the Discipline Committee or any

other inquiry committee after following the normal procedure and providing due

opportunity to the student to defend himself/herself.

2. If any student is found guilty of any activity of indiscipline by the Discipline

Committee, one “Red Mark” will be marked against his / her profile. Further, if count

of such red marks reaches 3 during his/her entire course duration, he/she will be

automatically
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debarr ¥ *me it
ed from the campus placement and hostel if he/ she is a hosteller. Further. red marks

may result in to expulsion from the University .

However. if a student improves his / her conduct. behaviour, attendance. percentage
of marks and takes keen interest in student welfare. he/ she can give application 1o the
Dean for expressing the red marks. It board is satisfied with the improvement. then

the board may remove such red marks from the student’s profile.

4. In case any competent authority is of the opinion that on the basis of the available
material and evidence on record. a prima facie case exists against a student. he may
order suspension of the student including withdrawal of anv or all facilities available
to a bonafide student pending inquiry by the concerned Committee.

3

The University should not be held responsible for the loss. theft, or damage of any
personal property owned. operated. or possessed by the student. guest(s). parents, or
family members which may be held. located or stored in any residence unit or
anywhere else on the University-owned or leased property. Students should

understand and explicitly agree to accept all risks of such losses or damages.

Hostel Rules and Regulations:

1. Student seeking to avail hostel facility has to note that hostel accommodation will
only be allotted to studious students who belicve in leading a Spartan life and remain
disciplined. Every student, before room allotment in hostel shall give an undertaking
with respect to the acceptance of rules and regulations. along with duly filled General

Information form and Immunization Record.
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L

6.

Rooms will be allotted on the basis of the criteria & procedure laid down by the
authorities and under the sole Discretion of Director, Hostels from time to time. No
change in room will be permitted during the session.

Hostellers must always keep their Hostel Identity Card in their possession.

Students are advised to be properly dressed during breakfast, lunch and dinner.

Hostel Fee, once paid will not be refunded except for the security amount. No hostel
fee will be refunded in case of expulsion of any student from the hostel due to any
kind of activities of indiscipline.

Students (Boarders) should not keep expensive article in their room. Authorities will
not be responsible for any loss or theft of such items. Boarders will be held fully
responsible for any loss or damage to the electric fitting, furniture and any other
property in their room and hostel premises and one liable to compensate for the same.
It is the responsibility of the students to do their best for maintaining discipline, peace
and harmony in the hostel. The senior students are advised to set good examples to
their juniors. Creating noisy or unruly scenes in Hostel or destroying academic
ambience in any manner will also lead to instant expulsion from the hostel.

Any activity of the students observed to be prejudicial and detrimental to the smooth
and peaceful functioning of the University hostel will be noted seriously by the
University and disciplinary action will be taken against those found to be guilty.
Misuse of electricity, water and other facilities will be liable for penalty. Students are
advised to switch off all electrical gadgets and save energy. Use of Room Heater,

Water heater, Immersion Rod, Electric iron, Room coolers or any other electric
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11.

13.

14.

16.

appliance (mobile phone charger and electric maosquito repellent is excluded from this

list) in room is STRICLY BANNED.

- No student shall enter the kitchen or give instructions to the cooks or other servants.

Complaints regarding food. service ete if any. may be brought 1o the notice of the
Mess Manager / Warden.

Smoking, chewing tobacco. consuming alcoholic drinks or any other intoxicating
practices,

drugs etc. are strictly prohibited. Any student. if found indulging in such

shall be asked 1o vacate the hostel without any notice.

. Students, while going out. should enter the time of leaving. purpose and proposed

time of return in stipulated register. After returning. they should also enter the time of

return in the same register.
Day scholars or any outsiders should not be allowed inside hostel rooms. Any
hosteller, found 1o be accompanied by a day scholar in hoste] or tacilitating a day

scholar's stay, will be immediately asked to vacate the hostel. No boarder shall permit

any other person to live in his/ her room.

Students shall not entertain any beggars. vendors or any other persons inside the

hostel premises.
s Hostel)

Coming late in the night after 10.00 pm (Boys Hostel) and 8.00 pm (for Girl

will be a violation of hostel rules. Over stay without prior sanction of warden wil] not

be permitted. Defaulters will be dealt with strictly and habitual late comers may be
asked to vacate the hostel
owed to

During teaching hours of the respective Department. no student shall be all

remain in the hostel without the permission of Hostel Warden
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17. No Backup electricity will be provided in the hostel when classes are running.
\

RAGGING is a CRIMINAL offense. PRIST campus is a NO-RAGGING Zone

Itis man‘datory for all students to fill the Anti-ragging Affidavit at the time of admission.
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What constitutes Ragging?
Ragging constitutes one or more of any of the following acts:
1. Any conduct by any student or students whether by words spoken or written or by an

act which has the effect of teasing, treating or handling a fresher or any other student

with rudeness

2. Indulging in rowdy or indiscipline activities by any student or students which causes
or is likely to cause annoyance. hardship. physical or psvchological harm or to raise
fear or apprehension thereof in any fresher or any other student:

3.

Asking any student to do any act which such student will not in the ordinary course do

and which has the effect of causing or generating a sense of shame. or torment or

embarrassment so as to adversely affect the physique or psyche of that fresher or any

other student:

4. Any act by a senior student that prevents. disrupts or disturbs the regular academic
activity of any other student or a fresher;

5. Exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students:

6. Any act of financial extortion or forceful expenditure burden put on a fresher or any
other student by students:

7. Any act of physical abuse including all variants of it: sexual abuse. homosexual

assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or

any other danger t0 health or person:
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8. Any act or abuse by spoken words, emails, posts, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student;

9. Any act that affects the mental health and self-confidence of a fresher or any other
student with or without an intent to derive a sadistic pleasure or showing off power,
authority or superiority by a student over any fresher or any other student.

Punishment for Culprits:
University shall consider one or more of the following punishments for students involved in

ragging -

1. Cancellation of admission

[ ]

Suspension from attending classes

3. Withholding/withdrawing scholarship/fellowship and other benefits

4. Debarring from appearing in any test/examination or other evaluation process

5. Withholding results

6. Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival, etc.

7. Suspension/expulsion from the hostel

8. Rustication from the University for period ranging from 1 to 4 semesters

9. Expulsion from the University and consequent debarring from admission to any other

institution
10. Lodging of an FIR with the police

11. Monetary penalty of up to Rs. 20,000/~ (Rs. Twenty Thousand)

Pdge150f 75



12. Collective punishment: when the persons committing or abetting the crime of ragging

are not identified, the institution shall resort L0 collective punishment as a deterrent to

ensure community pressure omn the potential raggers

Anti-Ragging Squad
Several senior faculty members are quad. All students are

nominated to the Anti-Ragging S

encouraged to approach them without any hesitation in case of ragging.
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Code of conduct for Faculty Members (Teaching):

Preamble

Teaching is the highest Nobel profession and plays a very important role in nation building.
Teachers have always been ‘Role Model™ for the students. In a developing nation like ours, a
teacher has great role to play in shaping the character and career of the students. Besides this,
good character of a teacher has an everlasting impression in the society at large. All these are
expected to contribute a long way to make our country a vibrant and strong nation. All the faculty
members are expected to display a good conduct so that the students consider their teachers as
their role model. Following (the below mentioned) code of conduct is imperative for each faculty
of PRIST Deemed to be University:

1. A faculty member must believe that he / she has responsibility to shape the future of the
students and therefore the duties of a faculty member do not end by completing the
subject course and leaving the rest to the students. It is to be understood that all students
will not be self-motivated. Such students may need regular counselling in various forms.
A faculty member is expected to continuously make efforts to devise new ways and
means to counsel and motivate the students towards studies and career growth.

2 In order to achieve this, a faculty member must engage lectures well prepared with theory
and practical examples of the subject. He/ she may use pictures and videos to explain the
subject. Encourage students (if required; make compulsory for the students) turn by turn
to participate and explain the subject in class during the discussion. Use English to the

best possible extent as medium of communication for such discussion.
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3. A quality and high standard teaching is only possible when a taculty member is dedicated
to the profession. its students and the subject he / she is teaching. Dedication and

motivation are complementary to each other. A dedicated faculty member must

Seek his future in teaching profession. A faculty member must display his / her
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dedication is un-measurable and intangible but its impact can be felt.

4. A faculty member who is supposed to be a good thinker must evolve methodology to

RAGGING dt e GRIMINAd erffineny PRISE ¢ fhesihsti NG RA G304 GV2BR 8N

It is maadatogy deriall students to fill the Anti-ragging Affidavit at the time of admission.

5.

g,

General counselling of the students is required and is the responsibility of each faculty. If
the student appears to be not convinced from the counselling, he / she should be given
full opportunity to put forward his point of view, inside or outside the classroom, and
faculty member must act wise to explain what is best in the interest of a student.

Faculty member should not enter into the arguments with students in front of
everybody. He/She must.anyway,come forward to converse and commun icate with
the student about the outcomes which he may face, today or in future career, due to
the indecent way of talking with the faculty members/ seniors etc.

Many a time, it happens that the student is not always at fault. So, faculty should
communicate politely and respectfully so that a good rapport with students gets
maintained.

Behaviour of faculty members with the students should be such that it displays authority
and command with love and affection for them. Ultimately faculty member should be
able to convey to the students that they are being taken care for their all-round growth.

It is the duty of a faculty member to report any act of indiscipline noticed by him / her
within the campus. Also, as far as possible, faculty member should come forward to

prevent any act of indiscipline noticed by him / her and make an effort to bring a

desired order and situation.



1

14.

Although. everybody has a right to look for his  her own Career des clopment. However
faculty member should refrain during Universits hours from any such activity
likepreparing for competitive examinations 1o seck cmployment outside University
and / or applying outside in other organizations for secking employment. All such
activities are private matters of individual facults member and the same should not be
performed during institute hours or within the academic area of the © niversity.

[t is expected that faculty members shall ot keep any material with them or in their
departmental cabin other than subject text books. class notes and the related material
like the answer sheet submitted by the students ete. Such activities will entail a

disciplinary action

- Except during the lunch hours. a taculty member must be present within the

department and * or within the academic area of the University and must avoid
holding private meetings with other staft member * facults member during the

Department working hours to discuss topics other than academics.

. Behaviour of the faculty member with the fellow staff member / faculty member during

the Department working hours. especially before the students. should be very decent
which could be set as an example to follow. He she should not criticize fellow staff
member / faculty member and the university authorities especially before the students.

A faculty member must follow law of the land and should not indulge himself/ herself

in an activity which can be detrimental to the reputation of the University.

GISTRAPR
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Code of conduct for Governing Body (University Authorities such as Board

of Management, Academic Council, etc.)

Introduction

The responsibilities of the Governing Body, as the entity controlling a large and

prestigiousUniversity are onerous. The function of governance is to ensure that the organization
fulfils its

overall purpose, achieves its intended outcomes and operates in an efficient. effective and

ethical manner. This Code is intended to ensure that members are aware of and accept the

responsibilities associated with coveted membership and follow high standards of ethical and
professional conduct, as members of the Governing Body.
Objectives:
The objectives of the Code of Conduct are:
e To set out decided pack of ethical ideologies.
e To endorse and preserve the confidence and faith in the BOM ofUniversity.
e To avert unethical practices.
e To endorse compliance with best management practices in all the activities of
the University.

Conduct as Members:

Members shall:
o Treat each other, University staff and students with professionalism, courtesy

and respect.

e Not negatively influence other members.
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Participate actively and work co-operatively with fellow members in carrying
out their responsibilities as members.

Act at all times honestly and in good taith.

Have a duty to maintain the confidentiality of information received in the
course of their duties and to not use such information for any purpose outside that of

understanding the work of the Board
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Responsibilities of Board of Management:

The Board of Management shall be the principal organ of Management and principal

executive body of Ponnaiyah Ramajayam Institution of Science & Technology (PRIST)

Deemed to be University and shall have the following powers, namely:

i)

i)

iii)

iv)

V)

vi)

vil)

To establish. on the advice of the Academic Council, Divisions / Cells / Centers /
Departments/Faculties/ Schools for the academic work and functions of Ponnaiyah
Ramajayam Institution of Science & Technology (PRIST) Deemed to be University

and to allocate areas of study, teaching and research to them:

To create teaching and academic posts, to determine the number, cadres and
qualifications thereof as approved by the UGC, and statutory bodies concerned and the

emoluments of such posts in consultation with the Finance Committee;

To appoint such Professors. Associate Professors. Assistant Professors and other
academic staff as may be necessary on the recommendation of the Selection

Committee;

To lay down the duties and conditions of service of the Professors, Associate Professors
and Assistant Professors and other academic staff of Ponnaiyah Ramajayam Institution

of Science & Technology (PRIST) Deemed to be University in consultation with the

Academic Council:
To provide for appointment of Visiting Fellows and Visiting Professors;

To create administrative, ministerial and other necessary posts in terms of the cadres
laid down and to make appointment thereof in consultation with the Finance Committee

as per the Recruitment Rules of Ponnaiyah Ramajayam Institution of Science &

Technology (PRIST) Deemed to be University.

To constitute, for the benefit of the teaching, academic, technical, administrative and

other staff, such pension, insurance, provident fund and gratuity as it may deem fit and

*Deemed 1o be '..:"li‘-';‘if?:-'-"j'.
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aid in the establishment and support of’ Association. Institutions. Funds, Endowments.
Trusts and conveyances calculated to benefit the staff and the students of Ponnaiyah
Ramajayam Institution of Science & Technology (PRIST) Deemed to be University:

viii) To regulate and enforce discipline among the employvees of Ponnaivah Ramajayam
[nstitution of Science & Technology (PRIST) Deemed to be University and to take
appropriate disciplinary action. wherever necessary .

ix)  To entertain and adjudicate upon and. it thought fit. to redress any grievances of the
employees and students of Ponnaiyvah Ramajayam Institution of Science & Technology

(PRIST) Deemed 1o be University.

x)  To grant leave of absence to the Vice-Chancellor and to make necessary arrangements

for carrying on his/her functions during the period of absence:

To approve the award of Degrees and Diplomas based on the results of examinations

X1)
and tests and to confer. grant or award Degrees. Diplomas, Certificates and other
academic titles and distinctions:

xii) To fix the emoluments and travelling and other allowances of examiners. moderators.
tabulators and such other personnel appointed for examinations in consultation with the
Academic Council and the Finance Committee:

xiii) To institute Fellowships. including Travel Fellowships. Scholarships. Studentships.
Medals and Prizes in accordance with the Rules to be framed for the purpose:

xiv) To advise on the matters regarding acquisition. management and disposal of any
immovable property on behalf of Ponnaiyah Ramajayam Institution of Science &
Technology (PRIST) Deemed to be University.

xv) To purchase, take on lease or accept as gift or otherwise any land or buildings or works

which may be necessary or convenient for the purpose of Ponnaiyah Ramajayam

Institution of Science & Technology (PRIST) Deemed to be University on such terms

REGIDTRAK !
1ST Deemed (o be University
yvDeomed to ke i
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and conditions as it may deem fit and proper, and to construct or alter and maintain any

such building(s) or work(s);

xvi) To transfer or accept transfers of any movable or immovable property on behalf of
Ponnaiyah Ramajayam Institution of Science & Technology (PRIST) Deemed to be
University;

Provided that the Board of Management shall not transfer or alter ownership in any matter

whatsoever of any movable or immovable property ofPonnaiyah Ramajayam Institution of

Science & Technology (PRIST) Deemed to be University without the approval the

Sponsoring Trust.

xvii) To execute conveyance, transfer Government Securities, re-conveyances, mortgages,
leases, bonds, licenses and agreements in respect of property, movable or immovable,
belonging to PRIST or to be acquired for the purposes of Ponnaiyah Ramajayam

Institution of Science & Technology (PRIST) Deemed to be University;

xviii) To issue appeals for funds for carrying out the objectives of Ponnaiyah Ramajayam
[nstitution of Science & Technology (PRIST) Deemed to be University and, consistent
with the provisions of the objectives, to receive grants, donations, contributions, gifts,

prizes, scholarship, fees and other moneys, to give grants and donations, to award

prizes, scholarships, etc.;

xix) To raise and borrow money on bonds, mortgages, promissory notes or other obligations
or securities founded or based on any of the properties and assets of Ponnaiyah
Ramajayam Institution of Science & Technology (PRIST) Deemed to be University or
without any securities, upon such terms and conditions as it may think fit and to pay out
of the funds of Ponnaiyah Ramajayam Institution of Science & Technology (PRIST)

Deemed to be University, all expenses incidental to the raising of money and to repay

and redeem the money borrowed.

xx) To draw and accept and make and endorse discount and negotiate Government of
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Responsibilities ofDirector of Lifelong Learning and Ex te_nsion _
() I'Fl": Director of Lifelong Learning and Extension shall be a full time salaried officer of

the university and shall be responsible to carry out the activities _nf the Board‘of l_.ifclong
Learning and Extension. He shall work directly under the superintendence, direction and
control of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of servicc_ of l'he
Director of Lifelong Learning and Extension shall be as recommended by the University

Grants Commission and adopted by the State Government,

() The Director of Lifelong Leaming and Extension shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the purpose
under this Act.

(#) The appointment shall be for a term of five years or till the age of superannua-tion,
whichever is earlier and he shall be eligible for reappointment in the manner pmvld.ed in sub-
section (3) for only one more term of five years in the university in which he is serving,

(3) The Director of Lifelong Leaming and Extension shall be the ex-officia head of the
Department of Lifelong Learning and Extension.

(6) The Director of Lifelong Leaming and Extension shall.—

(@) be responsible for implementation of policies and recommendations of the Board of
Lifelong Learning and Extension;

&) promote research in the field of lifelong leaming, value education. life skills for adults and
senior citizens, and for longevity;

(€) organize lower level skills development programmes for training female and male nurses
to handle elderly patients or terminally ill patients;

(d) organize the teaching programmes which include centificate and diploma programmes for
graduate students and advanced diploma programmes at post-graduate leve! in valye
education and longevity;

(e) organize post-graduate teaching programmes exclusively in the domain of value education
and life skills for adults and senior citizens;

(/) organize and co-ordinate awareness activities for adults and senjor citizens on life skills
for coping with old age, information on social organization and Government Schemes for
elderly persons and briefing on home for the aged;

(#) undertake any other task as may be assigned by the university authorities so as to carry
out objectives of the Board for Lifelong Learning and Extension;

() cxercm: such other powers and perform such other duties as prescribed by or under this
Act or assigned to hin by the Vice-Chancellor and Pro-Vice-Chancellor, from time o time.

PRIST Dasmeod 10 be Uniy ity

(st  Doomad o be Univarsit
m'u_h UGS Act 128y T
VHANJAVUR - 613 203, TAM RADU







































































































